luur i ieiub dfiu lur the doctorate.  The shape of the distribution is roughly the every field, ignoring the irregularities due to small samph residuals are fairly well centered on zero for the newest gi women faculty; they shift toward the negative for the group who obtained the Ph.D. between six and ten years ago, and si more for the older women.  The indications from the regress and from the cohort comparisons, as well as from other stud that the distribution of the residuals will be even more nee those women who obtained the doctorate more than 20 years ac continues to shift towards deficit with each successive cohc
How should these results be interpreted? We note systc patterns of deficit in rank and in salary of women faculty t major research universities and in the selection from all fc colleges and universities. The deficits tend to be double i research universities, and also to be more striking for the cohorts even though we are omitting anyone not employed full 1979 or with appreciable breaks in employment. One interpre discrimination against women as a class or as individuals.
- But discrimination is not proven by the results of the especially because there are omissions in the possible predi variables, in particular, measures of productivity.  But, as earlier, women tend to publish as much and more than men in field in the same kind of institution, so productivity recor very unlikely to change the comparison.
Within-pair salary differences
The triad of matched doctorates offers the possibility studying the details in salary differences between men and v However, when we restrict attention to those members of the had full-time employment in major research universities and all the needed demographic and salary information, and then those triads which have the woman and at least one man satis the requirements, we find that the sample size has decreasec rapidly--only 66 within-pair comparisons remain 1  In order t large enough sample to perform a reliable analysis, some of restrictions on the matching must be removed.  For example, the employment location to all four-year colleges and univeroth sexes combined and htor, first the ordinary (raw) coefficient to be used in the prediction equation and then the standardized coefficient.  The coeffi cients in the equation predicting the ranks of women are listed first, followed by the coefficients in the equation for predicting the ranks is negative rather than zero (as it must be for men due to the regression analysis), the suggestion is that there may be discrimination against women as individuals or as a class.  However, other interpretations could be possible considering
